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speaking, and writing skills by taking night
classes. He uses this experience to make
our laborers aware of the opportunities that
are available to improve their lives. He is
bilingual and helps our Spanish speaking
members learn the skills they need to work
safely and etficiently.

Frank Corona brings 30 years of
heavy highway, tunnel work, shafts, dams,
and highway experience.

He is proud to say he is a miner and has
experience in operating Air Tracks,
Tie-back drills: Krupp, Klem, and Hooty,
Rotary Drills and so many other machines
it would take too much space to list all of
them. He was an instructor at the New
Mexico Training Fund, before coming to
The Training Center, and is a Certified
Blaster, a Certified Methane Gas Tester and
MSHA Instructor. Frank loves teaching
his Air Track Class, and is turning out top
notch laborers that will be an asset to the
contractor that hires them.O

Siguiendo
Para Adelante

courses at Diablo Valley College to expand
his knowledge of the industry. During the
interview process Brandon commented how
he could teach members how to work and
save their backs, handle wear and tear, and
not hurt themselves. He has been observed
practicing what he preaches during the
practical part of the courses.

Alfredo Argandona comes to us
from the South Central Laborers Training
and Apprenticeship Fund, where

Moving Forward

By: Victor Macias Director of Training

The Laborers’ Training Center hired
five new instructors in April 2007, and with the
guiding hand of Senior Instructor Jerome
Williams, they have been learning techniques
that will facilitate the training of our appren-
tices and laborers.

Though the instructors may be new at
teaching, they have many years of experience
working in the construction industry. Tim
Dodson is a laborer from Local 185 and worked
with Teichert Construction for 22 years, where
he gained experience in paving, concrete,
underground, grading, excavation, and welding.
Tim has been doing an outstanding job training
our members, and is able to use his first hand
knowledge of the construction industry to
enhance the learning experience of our mem-
bers.

Brandon Jordan served in the Navy,
and his specialties were aviation ordinance and
aircrew water rescue. Brandon is a member of
Local 324 and joined the laborers in 1998, and
by 2006 he was working as a general foreman

he trained general construction, environmen-
tal, and safety courses. Alfredo was one of

for HMH builders. He has experience in
general building, concrete, retrofit, and clean
room/infection control projects in medical
facilities. Brandon has taken construction

the many instructors sent by Laborers’
Training Funds after Hurricane Katrina to
assist in the rebuilding effort by training

union members in Hazardous Waste, Lead,
1 w .
_and Asbestos. He joined the Laborers Union

in 1995 and has experience in building
bridges, aqueduct repairs, concrete finishing,
underground work, and environmental work.
Alfredo is bilingual and does an outstanding
job in assisting our members to obtain the
knowledge they need to work safe.

Juan Gutierrez has 15 years of
experience in the construction industry; he
started as a general laborer and worked his
way up to Assistant Superintendent, He has
experience in demolition, building construc-
tion, concrete tootings, and remodeling.
Juan entered the U.S. from Mexico on his
own in 1990; he perfected his English

Por Vic Macias, Director de Ensefianza

En Abril del 2007, el Centro de
Capacitacion de Obreros empled a cinco
instructores nuevos que con el asesora-
miento de Jerome Williams, instructor
principal, han aprendido técnicas que les
facilitard como entrenar a nuestros obreros
y a nuestros aprendices.

Aunque los instructores puedan
ser nuevos en la ensefianza, ellos tienen
varios afios de experiencia trabajando en la
industria de la construccion. Tim Dodson es
un obrero del Local 185 quien trabajo con
Teichert Construction por 22 afios, donde el
adquirio
Continuado pg. 2 ’
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experiencia en la pavimentacion, el concreto,
trabajo de servicios subterraneos, nivelador,
excavacion y soldadura. Tim ha hecho una
labor sobresaliente capacitando a nuestros
obreros utilizando su experiencia y cono-

cimiento de la industria de la construccion para

realzar la experiencia de aprendizaje de
nuestros miembros.

Brandon Jordan presto su servicio
militar en la Marina, especializandose en el

Armamento de Aviones y en el Rescate Marino
de tripulaciones. Brandon es miembro del Local

324, ingreso a los Laborers en 1998 y para el
2006 ya estaba trabajando como mayordomo

general de la compaiifa HMH Builders. El tiene

experiencia en construccion general, en el
concreto, en reforzar estructuras, en proyectos
de cuartos limpios y de control de infecciones
en hospitales. Brandon ha tomado clases de
construccion en Diablo Valley College para
expandir sus conocimientos de la industria.
Durante la entrevista, comento que el podria
ensefiar a los miembros a trabajar y preservar
sus espaldas, sobrellevar el desgaste, y no
lastimarse. Durante la parte practica de los
cursos se le ha visto practicar lo que predica.

L ~ Frank Corona

Alfredo Argandona nos llega del
Centro de Capacitacion Sur Central donde el
ensefiaba Construceion general, clases de

asbestos y de seguridad. Alfredo fue uno de los

instructores enviados por el Fondo de Capacit-
acion de Obreros para capacitar a nuestros

miembros en materiales contaminados, plomo y

asbestos para la reconstruccion después del
huracén Katrina. Ingreso a los Laborers en
1995, tiene experiencia en construccion de
puentes, reparacion de acueductos, acabado de
cemento, trabajo subterraneo y ambiental. Es
bilingtie y hace una labor excepcional
asistiendo a nuestros miembros a obtener la
sabiduria necesaria para trabajar con cuidado.

Juan Gutiérrez tiene |5 afos de
experiencia en la construccion; empezo
como obrero general ascendiendo hasta
Asistente de Superintendente. Tiene experi-
encia en la demolicion, en edificios, en
cimientos, y remodelacion. Juan llego de
México a los E. U. en 1990 por su propia
cuenta, ha perfeccionado su habilidad para
hablar y escribir Ingles tomando clases de
noche. Utiliza esta experiencia para percatar
a nuestros miembros de las oportunidades
disponibles para mejorar sus vidas. Es
bilingtie y ayuda al hispano parlante a apren-
der las habilidades necesarias en una forma
segura y eficiente.

Frank Corona trae consigo 30 aios
de experiencia en trabajo pesado de carret-
era, tlineles, pozos, presas y autopistas. Con
orgullo dice ser minero y que tiene experien-
cia en operar el barrenador de aire, el taladra-
dor de amarres, y varios otros taladradores y
maquinas que tomaria demasiado espacio
para mencionarlas a todas. Fue instructor en
el Centro de Capacitacion de Nuevo México
antes de venir a nuestro Centro de Capacit-
acion; tiene certificacion en Cargas Explosi-
vas, Probador de Gas Metano e Instructor
MSHA. Frank le encanta ensefiar su clase de
Barrenador de Aire y esta capacitando traba-
jadores de primera que serdan de gran valor
para quien los emplee.

Nuestros nuevos instructores estan
en transicion del trabajo a la ensefianza. La
experiencia que adquirieron en su especiali-
dad es critica para la capacitacion y ya hemos
empezado a prepararlos a transmitir esa
informacion. Al trabajar con los instructores
veteranos han obtenido experiencia de
primera y ademas han comenzado con las
clases para instructores que ofrece
Laborers-AGC lo cual los capacitara con las
diferentes técnicas utilizadas para facilitar el
proceso de aprendizaje. Aqui en el Centro de
Capacitaciéon de Obreros creemos en
preparar a nuestros instructores para que sean
los mejores en la industria. [J
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Laborers: Giving Back
and Getting Recognition

By: Jeff Armstrong, Director of Apprenticeship

In his first job as an apprentice
Laborer, Roberto Sarabia is making a
difference. While Roberto was in the middle
of his initial apprenticeship training class,
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the Angora fire raged in eastern El Dorado
County south of Lake Tahoe. When it was
finally contained on July 2nd, it had consumed
3,100 acres and destroyed 254 residences
and 75 commercial structures. This fire,

that burned for 9 nine days, took 260 fire
fighters to douse. lIts scope was immense
and its trail was unforgiving.

Roberto gets interviewed for an upcoming
documentary about the construction industry

When the fire was extinguished
and assessments completed, the clean-up
began. This is where Roberto comes in.
Fresh form his initial training, Roberto
reported to Local 185 ready to work. Like
everyone who lives in the Greater Sacra-
mento region, he had heard about the fire.
Local 185 Business Agent Doyle Radford
Jr. told him that the company awarded the
contract for the clean-up, A.J. Diani, would
need Laborers who were hazardous waste
certified and that earning that certification
would increase his chances of getting on the
project. Wasting no time, Roberto enrolled
in and successfully completed the weeklong
course that paid off with his first dispatch.

When asked about his experience
as part of the clean-up crew, Roberto said
simply “It’s the most rewarding job I’ve
ever had helping people get back on their
feet.” Roberto was doing much more than
just removing ash, breaking concrete and
clearing charred metal — he was preparing a
community to rebuild. Lots where houses
once stood were being cleared so that new
homes — and new lives — could rise from the
ashes.

Roberto credited his “excellent”
instructors with getting him off to a good
start. “The apprenticeship program works
and I’m proud to be a part of it,” he said.
Roberto went on to add that “The other
Laborers share their experience and
knowledge and I try to learn as much as [

can from them.”
Continued on pg. 3 -
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As Roberto set the groundwork for
allowing a community to rebuild, he caught not
only the attention of the apprenticeship program
but of the California Coalition for Construction
in the Classroom. As part of an effort to show a
positive image for the construction industry to
high school students, the Coalition’s Executive
Vice President, Adrienne Monroe, is working on
a documentary film entitled Heroes In Hardhats
and met with Roberto to hear his story. “Every
time we have a disaster such as levy breaks,
carthquakes, mudslides or forest fires there are
two waves of heroes. The first wave — police
and fire fighters — are the most obvious heroes
because the media is there to capture them in
action, but they are not the only heroes. The
second wave of heroes is actually responsible
for rebuilding entire communities. As with 9/11
or Katrina, they may be there for several
months, getting to know the residents and
becoming a heroic part of the fabric of the
community."

We in the apprenticeship department
could not agree more. All Laborers - whether
they're apprentices like Roberto or veteran
journeymen - should see themselves as the
heroes they are. We may not get the head-
lines, but we get something even better; the
satisfaction of knowing we played a large part
in helping people and communities recover from
disasters such as the Angora fire. We thank
Adrienne for her efforts in promoting what we
do to future generations and we can't wait to
watch the film. O

) Reconc

1CH(

1 3
4| YO 100

Por: Jeff Armstrong, Director de Aprendizaje

En su primer trabajo como aprendiz de
obreros, Roberto Sarabia, esta haciendo una
diferencia. Cuando Roberto estaba en medio de
su clase inicial de aprendizaje, el incendio de
Angora estaba arrasando en la parte este del
condado de El Dorado en el sur de Lake Tahoe.
Cuando fué finalmente contenido el 2 de Julio,
habia consumido 3.100 acres y habia destruido
254 residencias y 75 estructuras comerciales.
Este incendio, ardio por nueve dias, tomé 260
bomberos para extinguirlo. Su alcance tue
inmenso y arrastrd imperdonablemente.

Cuando el fuego fue extinguido y los
asesoriarmientos completados, se inicio la
limpieza. Aqui es donde se introduce a Roberto.
Fresco de haber completado su capacitacion
inicial, Roberto se report6 al Local 185 para
trabajar. Como cada persona que vive en la
region mayor de Sacramento, €l habia oido
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hablar del incendio. El agente de negocios de la
Local 185, Doyle Radford, Jr. le dijo que se le

concedid el contrato para la limpieza a A.J.
Diani, y que ellos necesitarian a obreros

certificados en la limpieza de desechos
peligrosos y el adquirir este certificado
aumentaria su oportunidad de ser elegido
para este proyecto. No desperdiciando su
tiempo, Roberto se registid y concluyo con
éxito el curso semanal y al final fue
premiado con su primer despacho.

Cuando se le pregunt6 sobre su
experiencia como parte de la tripulacion de
la limpieza, Roberto respondio simplemente
“este es el trabajo mas gratificante que he
tenido, ayudando la gente que se ponga de
pie.” Roberto hizo mas que quitar la ceniza,
romper el concreto y despejar el metal
socarrado - ¢l estaba preparando a la
comunidad para reconstruir. Terrenos donde
una vez habia casas, se despejaron de modo
que nuevos hogares - y nuevas vidas -
pudieran levantarse de las cenizas.

Roberto acredita a sus instructores
“excelentes” con darle un buen comienzo.
El dijo, “El programa del aprendizaje
funciona y estoy orgulloso de ser parte de
ella,” Roberto agregd que “los otros obreros
comparten su experiencia y conocimiento y
yo intento aprender todo lo que puedo de

cllos.” ;
Mientras Roberto preparaba la

fundacion que permitira la reconstruccién de
una comunidad, no solo obtuvo la atencion
del programa del aprendizaje pero también
de la Coalicion de California para la
construccion de los salones de clase. Como
parte de un esfuerzo para demostrar una
imagen positiva para la industria de
construccidn a los estudiantes de la
secundaria, el Visé Presidente Ejecutivo de
la Coalicion, Adrienne Monroe, esta
trabajando en un documental titulada los
“Héroes en cascos” y se reunid con Roberto
para oir su historia.

“Cada vez que tenemos un desastre tal como
i
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roturas de las presas, los terremotos, las
diapositivas del fango mudslides o los
incendios del bosque, hay dos olas de
héroes. La primera ola- la policia y los
bomberos- son los héroes mas obvios
porque los medios de comunicacion los
capturaran en la accion, pero ellos no son
los unicos héroes. La segunda ola de héroes
es realmente responsable de reconstruir a
comunidades enteras. Como con la
catastrofe del 9/11 o Katrina, ellos pueden
estar presentes por varios meses, familiar-
izandose con los residentes y haciendo una ‘
parte heroica de la tela de la comunidad.” |

Nosotros en el departamento de |
aprendizaje no podiamos estar mas de |
acuerdo. Todos los obreros- sean aprendi-
ces como Roberto o obreros veteranos,
deberian verse como los héroes que son.
Quizas no conseguimos titulares noticieros,
pero conseguimos algo mejor; la satisfac-
cion de saber que nosotros llevamos a cabo
algo grande, tomamos en parte grande en
ayudar a que la gente y las comunidades se
recuperen de desastres tales como el
incendio de Angora. Agradecemos a
Adrienne por sus esfuerzos en promover lo
que hacemos a las generaciones futuras y
ansiosamente esperamos para mirar la
pelicula.O
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TERENCE J. O'SULLIVAN LABORERS’ TRAINING CENTER
Schedule of Courses, SAN RAMON CAMPUS (Horario de Clases)
October through December, 2007

COURSES

Air Track Drilling Orientation
Air Track Drilling Advanced
Asphalt Paving Techniques

Bilingual Cons. Com. Asphalt

Bilingual Cons. Com. Concrete
Bilingual Cons. Com. Pipelaying
Blueprint Reading Orientation
Fundamentals of HOD Carrying
Conventional Scaffold Building
Concrete Techniques
Concrete Coring & Saw Cutting

Directional Drilling
Fence Building Techniques
Fundamentals of Construction
Grade Checking

Pipe Fusion
Pipelaying Techniques
Rigging and Signaling

Sandblasting
Shoterete Techniques

__EQ

Acrial Work Platform Initial

Camera Renovation Class

Forklift Orientation
Forklift Recert

Skid-Steer/ Bobcat Orientation
Skid-Steer/Bobcat Refresher

Aerial Work Platform Recertification

START DATES

LENGTH PREREQUISITE

10/15-10/26, 11/5-11/16,
12/3-12/14

START DATES
10/8-10/19
10/8-10/12
10/15-11/2
10/8-10/19
10/25-10/26

12/17-12/19

11/19-11/20
10/1-10/3, 10/22-10/24
10/22-11/9
11/26-12/7
10/22-11/2

10/4-10/5, 11/8-11/9,
11/20-11/21, 12/18-12/19

10/6,10/13,10/20,10/27
11/26-11/30
11/26-12/7

10/8 - 10/11
10/4-10/5, 12/20-12/21
11/7-11/20
10/15-10/19
10/1, 11/19, 12/26
12/10-12/21

START DATES

11/7-11/9, 11/12-11/14,
12/05-12/07
10/4, 10/18, 11/2, 12/11, 12/26

12/3 - 12/7

10/1-10/5, 11/12-11/16, 12/17-12/21

10/9, 10/23, 10/29, 11/7, 12/11,
12/18, 12/28
10/8-10/12,11/26-11/30

10/4, 10/31, 11/19, 12/12, 12/19, 12/27
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2 Weeks Completed Apprenticeship
2 Weeks  [Concrete finishing class or field
experience
1 Week None
3 Weeks Complete Drilling Orientation
2 Weeks None
2 Days None
2 Days None
2 Days None
3 Days None
3 Weeks None
1500 hours worked as a
2 Weeks | fod Carrier and scaflold user card
2 Weeks None
2 Days None
4 Saturdays | Must attend 4 Saturdays
I Week None
2 Weceks None
4 Days None
2 Days Complete pipelaying Tech.
2 Weeks |Strong Knowledge of construc
tion highly recommended
| Week None
1D OSHA 10 Hour or fundamen-
ay tals of construction
2 Weeks Fundamentals of Concrete or
field experience
3 Days None
1 Da Job experience or completed
Y Aerial Platforms Orientation
1 Week None
1 Week None
1 Day Job experience or completed
Forklift Initial
| Week None
job experi /c leted
1 Day Skid-Steer Initial orientation
d dDOIE = (]
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TERENCE J. O’SULLIVAN LABORERS’ TRAINING CENTER

Schedule of Courses, SAN RAMON CAMPUS (Horario de Clases)
October through December 2007

COURSES

START DATES

LENGTH PREREQUISITE

el ENVl RONMENTAL
Hazardous Waste Initial English 10/22-10/26, 11/26-11/30 [ Week 200 Hours Worked
12/10-12/14
Hazardous Waste Recert. English 10/10, 10716, 10/31, 11/19, 12/04, 12/18,| 1 Day Complete Haz. Waste
12127 Initial
Hazardous Waste Initial Spanish 10/15-10/19, 11/12-11/16, 1 Week 200 Hours Worked
12/03-12/07
Hazardous Waste Recert. Spanish 10/5,10/12, 11/8 I Day COmplefg It{aIZ Waste
itia
Lead Abatement Initial English 10/8-10/10, 12/03-12/05, 12/26- 3 Days None
12/28
Lead Abatement Initial Spanish 10/15-10/17, 11/5-11/7 3 Days None
Lead Abatement Recert. English 11/19, 11/29 I Day Completed Lead Initial
Lead Abatement Recert. Spanish 12/27 1 Day Completed Lead Initial
Mold Remediation English 11/12-11/13, 12/6-12/7 2 Days None
Mold Remediation Spanish 12/20-12/21 2 Days None
Asbestos Removal Recert. English 10/29, 11/27 I Day Completed Asbestos Initial
Asbestos Removal Recert. Spanish 11/21, 12/26 1 Day Completed Asbestos Initial
Asbestos Removal Initial English 10/8-10/12, 11/12-11/16 | Week None
Asbestos Removal Initial Spamsh 11/26-11/30, 12/10-12/14 1 Week None
e £ ; _ - START DATES o7 ol ol IR
Confined Space 10/4, 10/25,10/31, 11/21, 12/12,| 1 Day None
12/27
Fire Watch Safety 10/12, 1172, 11/16, 12/14 1 Day None
First Aid/ CPR English 10/12, 10/29, 11/9, 11/28, 12/14 1 Day None
First Aid/ CPR Spanish 10/4, 10/19, 12/28 1 Day None
Flagging 10/1, 10/26, 10/31, 11/9, 11/30, 1 Day None
12/13,
Mine Safety MSHA 12/03-12/07 1 Week None
OSHA 10 hour Orientation 10/18-10/19, 11/15-11/16 2 Days None
OSHA 10 and Flagging 10/4-10/5, 10/29-10/30 2 Days None
12/20-12/21,12/26-12/27
Refinery Safety Orientation (BATC)  [10/11, 10/23, 11/8, 11/20, 12/13| 1 Day i R
Safety Certification 12/17-12/21 [ Week None
Scaffold User 11/2, 11/16 1 Day None
Tlafﬁc Contlol | 1071, 11/2, 1177, 11/15, 11721, 12/14 I Day None
- START DATES o %
Oxy Torch Cuttmg 10/1,11/20, 12/17, 12/28 I Day None
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TERENCE J. O'SULLIVAN LABORERS’ TRAINING CENTER
Schedule of Courses, West Sacramento Campus (Horario de Clases)

October through December

COURSES START DATES LENGTH PREREQUISITE

APPRENTICESHIP

Apprenticeship Follow-up

CONSTRUCTION

Asphalt Paving Techniques
Concrete Techniques
Concrete Coring & Saw Cutting

Directional Drilling
Pipe Fusion

EQUIPMENT

Acrial Platforms Initial

Aerial Platforms Recert

Forklift Initial

Forklift Recert
Skid-Steer/ Bobcat Loader Initial
Skid-Steer/ Bobcat Loader Refresher

SAFETY

Confined Space
Fire Watch Safety

First Aid/CPR English

Flagging
OSHA 10 hour Orientation

OSHA 10 and Flagging
Scaffold
Traffic Control

WELDING
Oxy Torch Cutting

10/29-11/09, 12/10-12/21

START DATES

10/15-10/19, 12/03-12/07
10/29-11/02
10/11-10/12, 11/13-11/14

11/10, 11/17, 12/1, 12/8
10/9-10/10, 10/25-10/26, 12/27-12/28
START DATES
11/05-11/07, 12/03-12/05

11/27,12/21

10/15-10/19, 11/26-11/30,
12/10-12/14

10/23, 11/19, 12/20
11/12-11/16,

11/20, 11/28, 12/18

START DATES
10/3, 11/21, 12/26
10/5, 10/24, 11/30
10/4, 11/29, 12/17
10/5, 11/30, 12/28

11/8-11/9
12/6-12/7
10/1, 12/27
10/22, 11/26, 12/19

START DATES
10/2, 10/8, 11/12,

2 Weeks

1 Week

1 Week
2 Days
4 Saturdays

2 Days

3 Days
1 Day

1 Week

1 Day
I Week
1 Day

1 Day

1 Day
1 Day

1 Day
2 Days
2 Days
1 Day

| Day

1 Day

Complete Apprenticeship
Initial

None

None

None

Must attend all 4
Saturdays

Completion of Pipelaying
Techniques

None

Job experience or completed
Aerial Platforms Orientation

None

Job Eexgeriencc or completed
“orklift Initial

None

Complete Skid-Steer Initial
or job experience

None

None
None
None

None

None
None

None

None
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Directions to the West Sacramento Training Center:
Take the HARBOR BOULEVARD exit off U.S,
50/Business 80 towards Harbor Boulevard/Port of Sacra-
mento. Continue on Harbor Boulevard for approximately
1/2 mile. At the Industrial Boulevard intersection at the
entrance to the Port, make a right and continue a half mile
on Industrial. The entrance to the Laborers’ Training Center
is on your left at a yellow pole gate. Follow the signs to the
Administration Building.

West Sacramento Training Center address is:
2901 Industrial Boulevard

Directions to the San Ramon Training Center:

Take the ALCOSTA BOULEVARD exit off Highway 680.
From Northbound 680 head west on Alcosta Boulevard.
From Southbound 680, make a left (south) at top of ramp
onto San Ramon Valley Boulevard. Turn right (west) on
Westside Drive. Stay in the straight-ahead lane and look on
your left for the large sign and gate leading to the Training
Center. Proceed up the hill to the Administration Building
(on the left).

San Ramon Training Center address is:
1001 Westside Drive

West Sacramento, CA 95691-3419 San Ramon, California 94583-4098

San Ramon Training Center: (925) 828-2513
FAX is (925) 828-6142
E-mail: training@norcalaborers.org

West Sacramento Training Center: (916) 375-0191
FAX is (916) 375-0227
E-mail: training@norcalaborers.org

IMPORTANT REMINDER: All trainees/apprentices are expected to be on time for all courses and to be suitably attired
with work clothing and work boots. NO shorts, tank tops, or tennis shoes will be allowed in class or in the dining area.
NO head gear will be allowed in the dining room. Registration for all courses is from 6:00 a.m. to 7 a.m. the first day of
classes. After the first day, classes begin at 6:30 a.m. Classes end at 3:00 p.m. Those arriving late or without proper attire
will NOT be accepted.

RECORDATORIO IMPORTANTE: Se les requiere a todos los estudiantes y aprendices el llegar a tiempo a todos los
cursos y venir vestidos apropriadamente con ropa y botas de trabajo. Pantalones cortos, camisetas sin manga, o zapatos de
tenis no serdn permitidos en ninguna de las clases o en el comedor. No es permitido entrar al comedor con sombrero. La
registracion para todos los cursos es de las 6:00 a las 7:00 de la mafiana. Despues del primer dia de clases, las clases
empiezan puntualmente a las 6:30 de la mafiana y terminan a las 3:00 de la tarde. Las personas que lleguen tarde, o sin
ropa adequada no seran aceptados.
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LABORERS’ TRAINING AND RETRAINING

TRUST FUND FOR NORTHERN CALIFORNIA |
1001 WESTSIDE DRIVE

SAN RAMON, CA 94583-4098

Mission@

The Laborers Training Center provides union laborers comprehensive, quality training, emphasizing
safety, skills and knowledge to increase their marketability and value to themselves, the signatory
contractors and the construction industry.
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