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Thank you Dina, Frank and all the employees of Royal Electric for your 
continued support of the Laborers Apprenticeship Program

Royal Electric

Outstanding Achievement
in Apprenticeship !!!

Pictured above (L-R), 
Dina Kimble, Vice President of Service Operations, 
Frank Vellutini, President/CEO of Royal Electric 
and Jeff Armstrong, Director of Apprenticeship
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Apprenticeship Program 
Class of 2007 Receives 

Praise
On February 9th, the Northern 
California Laborers’ Apprenticeship 
Program held its 4th annual 
apprenticeship graduation ceremony 
to salute the 102 program graduates 
in what was the largest graduating 
class to date.

On a sunny Saturday last February, 
program graduates came from 
all over Northern California to the 
Terence J. O’Sullivan Training Center 
in San Ramon to receive recognition 
and praise for their accomplishment.  
Nearly 200 guests watched and 
cheered as 102 graduates marked 
their passage from apprentice to 
journey worker.  Jeff Armstrong, 
Director of the Apprenticeship 
Program, welcomed the many union 
representatives and family members 
of the graduates who made the drive 
to San Ramon to show their support.  
He then introduced a number of 
distinguished guests who were all 
proud to be our partners and a part of 
the ceremony.  

After a moving invocation by Everett 
Johnson, Vice-President of Local 
73, Director of Training, Vic Macias, 
congratulated the graduates and 
thanked the many employees of the 
Laborers Training Center for their 
efforts in keeping the Program and 
Center itself running smoothly.  He 
went on to challenge the graduates 
to continue their training throughout 
their careers.

Raul Galvan of the California 
Division of Apprenticeship Standards 
addressed the graduates and 
detailed the State’s role as a partner 

in apprenticeship.  Raul works closely 
with our Program and his dedication 
to the Program and its members 
was evident as he congratulated 
the former apprentices for their 
achievements and commended them 
for their accomplishments.

Also on hand to praise the graduates 
was the Principal of the Petaluma 
Adult School, Carol Waxman.  The 
Petaluma Adult School serves as the 
Program’s Local Education Agency 
(LEA).  The role of the LEA is to act 
as our liaison with the California 
Department of Education.  Carol has 
been deeply committed to the growth 
and success of our Program by 
ensuring we get the support we need 
from the Department.  Some of that 
commitment was on display Saturday 
as she lauded the graduates for 
achieving an important milestone.

This year’s winner of the award 
for Outstanding Achievement in 
Apprenticeship was Royal Electric.  
This award is given to the contractor 
who demonstrates the highest level 
of involvement in apprenticeship 
and shows a real commitment to 
the success of the Program while 
recognizing the important role 
apprentices can play in contributing 
to a company’s prosperity.  Accepting 
the award on behalf of Royal Electric 
was President/CEO, Frank Vellutini 
and Vice President of Service 
Operations, Dina Kimble.  Both were 
very honored to receive such an 
award and after congratulating the 
graduates, thanked the Laborers for 
being such good partners.

Next up was Business Manager 
of the Northern District Council of 
Laborers, Vice President of the 
LIUNA and Chairman of the Joint 
Apprenticeship Committee, José 
Moreno.  José recognized the fellow 
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Committee members in the audience 
and after congratulating the new 
journeymen and women, encouraged 
the graduates to get involved in their 
local unions by attending meetings 
and volunteering in community and 
political activities.

Once the certificates were handed 
out, Instructor 
Supervisor, 
Jerome Williams, 
spoke to the 
graduates from 
the heart as he 
so often does.  
Always a crowd 
favorite, Jerome 
recognized the 
instructors in 
attendance and 
thanked all the 
instructors for 
the work they 
do in preparing 
tomorrow’s 
journeymen and 
women for a career in a demanding 
industry.  

As is tradition, we invited a graduate 
from a previous class to come back 
and offer some advice and share 
some stories with the graduates.  
This year’s speaker, Kenneth Judice 
was a member of the class of 2004.  
Kenneth addressed the class with 
both heart an emotion.  “Don’t ever 
give up” he told the graduates, “no 
matter what you face in life, don’t ever 
give up.”  Kenneth went on to share 
with everyone just how important this 
program was to him as he turned his 
life around and began his career as 
a construction craft laborer.  Many of 
the graduates themselves came up to 
the microphone to thank their families 
and instructors for supporting them 
throughout their apprenticeship.

As the ceremony drew to a close, 
Director Armstrong told the graduates 
their graduation certificates send a 
powerful message to all who look 
upon them.  He added that the 
message is “I am a success.”  He 
also told them that he had no doubt 
that he was looking at future leaders 
in the industry whether it be as 

supervisors, union 
representatives or 
employees of the 
training center.

All of us who 
work as part 
of the Terence 
J. O’Sullivan 
Laborers Training 
Center wish each 
and every one 
of the graduates 
success as our 
newest journey 
workers.  We hope 
the experience 
you gained as part 

of your apprenticeship – whether in 
school or in the field – gives you the 
skills, confidence and determination 
to leave your mark in the construction 
industry.  As you climb the company 
ladders out there, we hope you will 
take an apprentice under your wing 
and offer yourself as a mentor so that 
a little of yourself can be passed to 
the next generation.  All will benefit – 
including yourself.   

La Clase del 2007 del 
Programa de Aprendizaje 

Recibe Elogios 
El 9 de febrero, miembros del 
Programa de Aprendizaje de los 
Obreros del Norte de California, 
celebraron la cuarta ceremonia anual 
en honor a los 102 participantes que 

se graduaron del programa, siendo 
este el grupo más grande hasta la 
fecha. 
En un sábado soleado del mes de 
Febrero, los festejados llegaron al 
Centro de Capacitación Terence J. 
O’Sullivan en San Ramón para  ser 
elogiados por haber logrado su meta.  
Cerca de 200 invitados aplaudieron 
al observar a los 102 graduados 
pasar de ser aprendices a obreros. 
Jeff Armstrong, Director del Programa 
de Aprendices dió la bienvenida a 
los familiares de los graduados y a 
representantes del sindicato, quienes 
estuvieron presentes en el Centro de 
San Ramón para darles su apoyo. 
Luego presentó a una serie de 
invitados distinguidos, quienes son 
orgullosos de formar parte de esta 
organización y de esta ceremonia.

Después de una invocación 
conmovedora por parte del Everett 
Johnson, Vice Presidente del La 
Local 73, Vic Macias, Director 
de Entrenamiento del Centro 
de Capacitación felicitó a los 
recién graduados y agradeció 
a los empleados del Centro de 
Capacitación de Obreros por 
esforzarse en lograr que el programa 
y el Centro de Capacitación 
funcionen bien.  Tambien retó a los 
graduados a que siquieran tomando 
entrenamiento en el Centro durante 
su carrera.

Raúl Galván, quien trabaja en 
la División de Normas para los 
Aprendices en California, se dirigió 
a los recién graduados y explicó 
el papel que tiene el Estado de 
California como socio del programa 
de aprendizaje.  Raúl participa en 
nuestro programa y su dedicación 
al programa este y a sus miembros 
se manifiestó cuando felicitó a los 
aprendices por haber logrado su 
meta.  La Directora de la Escuela 

Graduate Robert Gonsalves addrses his fellows graduates
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para Adultos en Petaluma felicitó a 
los recién graduados.  La escuela 
sirve como agencia local educativa 
del programa (LEA, Local Education 
Agency.) El papel de LEA es el de ser 
nuestro enlace con el Departamento 
Educativo de California.  Carol 
se ha dedicado por completo al 
programa y asegura que nosotros 
recíbamos el apoyo que necesitamos 
del Departamento de Educación 
para que el programa crezca y 
tenga éxito.  Su dedicacion fue muy 
evidente el sábado cuando elogió a 
los graduados por haber logrado una 
etapa muy importante.

Este año, la Compañía Royal Electric 
recibío el Premio de Excelencia por 
su participación en el programa de 
Aprendices (Oustanding Achievement 
in Apprenticeship).  Este galardón 
se le otorga al contratista que ha 
demostrado el nivel más alto de 
participación en el aprendizaje, y 
demuestra una gran dedicación a 
que el programa  sea éxitoso, y a la 
vez reconoce el papel tan importante 
que desempeñan los aprendices 
en contribuir a la  prosperidad de la 
compañía. 

El Presidente y Gerente de la 
compañía, Frank Vellutini, y la 
Vicepresidenta de Operaciónes de 
Servicios, Dina Kimble,  aceptaron 
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el galardón en nombre de Royal 
Electric. Ambos expresaron que 
era un gran honor recibir tal 
reconocimiento, y después de felicitar 
a los graduados dieron gracias al 
Sindicato de Obreros por ser buenos 
socios. 

El Gerente Administrativo del 
Consejo de Obreros del Distrito 
Norte, Vicepresidente de LIUNA, y 
Presidente del Comité del Programa 
de Aprendizaje, José Moreno, 
presentó a los miembros del Comité 
que estaban presentes y después 
de felicitar a los nuevos obreros y 
obreras, pidió que participaran con su 
sindicato local asistiendo a las juntas, 
prestando servicio voluntario para la 
comunidad y a que participaran en 
actividades políticas. 

Una vez que se hizo la entrega 
de diplomas, el Supervisor de los 
Instructores, Jerome Williams habló 
de su corazón con los graduados, 
como suele hacerlo. Jerome quien 
es un orador favorito del publico, 
presentó a los instructores que 
estaban presentes y dió gracias a 
todos los instructores por su afán en 
preparar a los obreros de mañana 
para una carrera en esta industria 
exigente.

Ha sido tradicion invitar a un 
ex-alumno para que ofreciera 
sus consejos y compartiera 
sus experiencias con los recién 
graduados.  El seleccionado de 
este año fué Kenneth Judice quien 
se graduó en el 2004.  Kenneth 
se dirigió a los alumnos con todo 
corazón y emoción.  “Nunca se dejen 
vencer.” Les dijo a los graduados, 
“No importa qué se les presente 
en la vida, nunca se dejen vencer.” 
Luego Kenneth compartió con todos 
lo importante que fué este programa 
para él, ya que le cambió su vida y 

le ayudó empezar a su carrera como 
obrero en el oficio de la construcción.  
Algunos, de los graduados fueron 
al podio para agradecerles a sus 
familiares e instructores por su 
apoyo durante su participación en el 
Programa de Aprendizaje.

Al concluir la ceremonia, el Director 
Armstrong le dijo a los graduados 
que su certificado de graduación 
manda un mensaje muy fuerte a 
todos los que dependen de ellos 
y  agregó que ese mensaje dice, 
“Yo soy todo un éxito”.  También 
les dijo que él  no dudaba que 
estaba mirando frente a el, a futuros 
líderes en la industria, ya sea como 
supervisores, representantes del 
Sindicato o empleados en el Centro 
de Capacitación.

Todos los que trabajamos en el 
Centro de Capacitación de Obreros 
Terence J. O. Sullivan deseamos 
a cada uno de los graduados 
mucho éxito como nuevos obreros. 
Esperamos que la experiencia 
que han acumulado durante su 
capacitación en el Programa de 
Aprendizaje ya sea dentro de las 
aulas de clase o en el campo de 
trabajo- les haya dado las aptitudes, 
la confianza y la determinación para 
dejar sus huellas en la industria de la 
construcción.  Conforme escalen los 
peldaños de la compañía, esperamos 
que ustedes también le extiendan 
la mano a un Aprendiz y que se 
ofrezcan como mentores para que 
una parte de ustedes se transmita 
a la siguiente generación.  Todos 
se beneficiarán – incluyendo usted 
mismo.

JOIN our TEAM !!! 

Javier Esquivias muestra su diploma



Page 5

JOIN our TEAM !!! 

Looking for experienced and energetic instructor 
candidates to train Construction Craft Laborers. 

The ideal candidates will have field experi-
ence in many areas under the Laborers’ Master           

Agreement, such as concrete, asphalt, hod                     
carrying, forklifts,  scaffolding, pipe, 

environmental remediation & traffic control.  
Experience as a foreman or superintendent is a

plus.  Demonstrated ability to communicate
effectively and absorb formal training and     

schooling is a must.  Ability to communicate 
in Spanish is very desirable.  The prospecive           
instructors must have a clear understanding 

of the construction industry and the role of the            
Construction Craft Laborer on the jobsite.  This is a 

full-time position

Laborers’ Training Center Employment Opportunities

Commitment . Integrity . Quality . Teamwork . Balance Issue No. 65 Spring 2008
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We offer a generous 
compensation package 

that includes health, vision, 
dental and retirement contributions.

The successful candidates must be or 
become a Member of the 

Laborers’ International Union of 
North America.

The job may be based in San Ramon or West Sacramento 
and will include some traveling.

Please send a cover letter and resume via US Mail 
Include in the submittal a one-page summary of how your 
qualifications and experience match up with the job duties.

Attention: Executive Director
1001 Westside Drive, San Ramon, CA 94583
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Apprenticeship 

Program 
FAQ’s

Q:    What is an apprenticeship program?

A:     An apprenticeship program is a structured method of training used by individuals with little or no skill in a particular craft or trade to 

gain experience and knowledge through a combination of on-the-job training and classroom instruction.

Q:    How does the Laborers’ program work?

A:     Apprentices spend 3,000 hours (18 months) in the field working for a contractor and 6 weeks in school at one of our training 

centers.  While they are working, they are getting paid a rate that corresponds to their time in the Program.  The longer you are an    

apprentice, the more money you earn per hour.

Q:    Can anyone become an apprentice?

A:     If you are at least 18 years old, have the physical ability to perform the work, have the ability to communicate safely and can pass 

a drug test, you are eligible to participate in the Program.

Q:    How do I become an apprentice?

A:     First, you submit an application.  They can be found at all of our affiliated local unions and at our training centers in San Ramon 

and West Sacramento.  You will then be invited to an orientation where you will be given information that will tell you more about the 

program and how it operates.  During orientation you will be interviewed and take part in a hands-on skills assessment.  Those who 

score high enough will be placed on a list of eligibles.  The higher your score, the higher you will be placed on the list.  Whenever there 

is a demand for more apprentices, those with the highest score will be notified and invited to join the union.

Q:    What does it cost to join?

A:     Initiation into the Laborers Union is $700.  Apprentices pay $300 and three months of dues upon joining the union.  This amount 

covers half of the initiation.  The remaining $400 is due when the apprentice reaches the mid-way point of the Program (usually about 9 

months).

Q:    Once I am selected, will I begin working right away?

A:     No.  Before being dispatched to a contractor, you must complete 3 weeks of school at one of our training centers.  This school 

time is designed to teach you the safety aspects of the type of work Laborers do, to introduce you to many of the tools you will be using 

and to give you some experience before you get sent to an actual jobsite.

Q:    Will I get paid while I’m in school?

A:     You will receive a $2 an hour stipend.  if you commute you will receive $5 more a day.  You will get breakfast and lunch, and     

dinner if you lodge at no cost.  If you qualify, you are eligible to receive unemployment benefits while you are in class.

Q:    What kind of work will I do as a Laborer?

A:     You may find yourself laying pipes, pouring cement for sidewalks and bridges, laying asphalt on streets and freeways, doing  

building construction or performing environmental clean-up work.  Laborers do many different types of work – a list of all the types of 

work Laborers do would fill up a whole page.
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Q:    What if I already have some experience in the construction industry?

A:     If you are selected to join the apprenticeship program, you may be given credit for some or all of your experience.  The Program 

is allowed to give up to one year’s worth of credit.  This would shorten the time you spend in the Program and start you off at a higher 

wage rate.

Q:    How much do apprentices earn per hour?
A:     Apprentices earn a percentage of the “journeyman” rate.  Currently, apprentices start off earning 65% of that rate.  Every 500 

hours the apprentice earns a higher percentage until they graduate.
Q:    Do apprentices receive any other paid benefits?

A:    Once an apprentice works 440 hours, he/she becomes eligible for health benefits.  If you’re married, these benefits extend to your 

spouse.  If you have dependants, they would extend to them as well.  Once apprentices reach the mid-way point, their employer will 

also start making contributions to their retirement plan.
Q:    Can an apprentice work for just one contractor throughout the whole program?

A:     If the contractor can offer you different types of work so that you gain experience in different types of “work processes” by the time 

you graduate, then yes, you can work for the same contractor during your apprenticeship.  If you find yourself working for a contractor 

who does very specialized work, you may be dispatched to a different contractor at some point so that you can learn different aspects 

of Laborers’ work.
Q:    What happens once I graduate from the Program?

A:     Apprentices who successfully complete the Program are promoted to journeymen and women.  Once there, you may continue 

working as a journeyman or you may pursue other options such as becoming a supervisor, or holding another position of authority 

within your company.  It’s up to you.  

If you or someone you know is interested in pursing a career as a Union Laborer, 

take a moment and review these FAQ’s.  

They will answer some of the basic questions often asked about apprenticeship.  

If, after reviewing the information, this seems right for you, please give us a call. 

Laborers Training & Retraining Trust Fund for Northern California

Northern California Laborers’ Joint Apprenticeship Training Committee
1001 Westside DriveSan Ramon, CA  94583
Tel - (925) 556-0858 Fax - (925) 556-0652apprenticeship@norcalaborers.orgDirector of Apprenticeship : Jeff Armstrong
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Apprenticeship 
Graduation 
Class of 2007 

“Forward Together”
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José Moreno, J.A.T.C. Chairman/N.C.D.C.L. Business Manager, 
congratulates the graduates

Representatives of the Graduating Class of 2007
Kenneth Judice, Class of 2004 Graduate,                          

shares some of his experiences as a journeyman with the 
graduating class

Jerome Williams, Instructor Supervisor  

Jeff Armstrong and Scot Reed
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Juan Aguilar, 185
Chris Aguirre, 185
Matthew Albert, 73
Jose Alvarez, 185
Richard Amick, 270
Xavier Aranda, 270
Tomas Banderas, 185
Lourdes Bonifacio, 261
Andrew Border, 304
Juan Botello, 185
Mynor Boteo, 389
Robert Bouvier, 324
Christopher Brown, 261
Cesar Buenrostro, 304
Raul Buenrostro, 304
Jerome Carrick, 185
Pablo Cedeno, 185
Louis Chapman, 324
Audel Chavez, 185
Brett Clark, 185
Ryan Clark, 73
Chaka Clary, 304
Matthew Clifford, 185
Leland Cook, 261
Francisco Cortes, 270

David Crenshaw, Jr., 261 
Hector Cuevas, 389
Timothy Dale, 185
Shanan Danley, 324
Negash Desita, 304
Brian Dodson, 294
Frederick Dozier, 261
Denise Erler, 73
Tobias Espinoza, 1130
Javier Esquivias, 389
Pedro Flores, Jr., 1130
Daniel Gallardo, 1130 
Jesus Gallardo, 324
Alejandro Galvan, 389
Ignacio Garcia, 139
Edwin Gipson, 261
Robert Gonsalves, 185
Xavier Hader, 185
Christian Hansen, 304
Trevor Hansen, 304
Victor Hernandez, 185
Kurtis Horn, 270
Amon Horne, 324
Juan Ibarra, 185
Daniel Johnston, 324
Jose Juarez, 270

Matt Kearney, 73
Guadalupe Lanto, 389
Guadalupe Leon, 185
Pedro Leon, 324
Nicholas Lewis, 324
Jose Limon, 73
Jose Longoria, 270
Isaac Lucero, 1130
Reynaldo Lupian, Jr., 1130
Jason McKamey, 324 
Selecia McNeal, 261
Phillip Medina, 73
Rodolfo Medina, 324
Jared Miranda, 294
Lutricia Moore, 1130
Michael Moore, 324
Juan Moran, 304
Levi Morgan, 324
Hector Negrete, 185
Demecio Oregel, 261
Bernard Paramore, 304
Saul Peña, 185
Ignacio Perez, 261
Bobby Perkins, 291
Tanner Peyton, 304

Francisco Pirita, 270
Kumasi Plummer, 261
Alberto Reyes, Jr., 261
Hector Ramirez, 1130
Javier Ramirez, 389
Luis Ramirez, 261 
Jesus Ramirez Cortez, 304
Joshua Ramos, 324
Jason Rayos, 389
Scot Reed, 185
Alberto Reyes, Jr., 261
Marion Romero, 73
Armando Rosales, 324 
Eli Ross, 139
Emiliano Salinas, 185
Andrew Satterwhite, 185
David Topete, Jr., 304 
Cesar Toral, 291
Tyler Tribble, 1130
Simon Valadez, 270
Anthony Valenzuela, 185
Manuel Valtierra, 1130
Jacob Verissimo, 297
Vincent Whitaker, 261
Susan Zinkovich, 324
Barry Zwingelberg, 73 
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Robert Bouvier and Jeff Armstrong, Director of Apprenticeship

Everett Johnston, Local 73 Vice President,                                  
welcoms to audience with a stirring invocation

Doyle Radford, Local 185 Business Manager, 
praises Royal Electric for their commitment to Apprenticeship



Apprenticeship - Initial
3 - Weeks

4/14 - 5/2, 4/28 - 5/16, 6/9 - 6/27, 6/16 - 7/3
Pre-requisite(s) : Apprenticeship Program Acceptance

Apprenticeship Courses

Air Track Drilling Advanced
3 - Weeks
5/12 - 5/30

Pre-requisite(s) : Air Track Drilling Orientation

Blueprint Reading Orientation
3 - Days

4/2 - 4/4, 5/7 - 5/9, 5/27 - 5/29
Pre-requisite(s) : None

Apprenticeship - Follow-up
2 - Weeks
4/21 - 5/2

Pre-requisite(s) : Apprenticeship Initial Completion

Air Track Drilling Orientation
1 - Week

4/21 - 4/25, 5/5 - 5/9
Pre-requisite(s) : None

Bilingual Construction Comm. Asphalt
2 - Days

5/22 - 5/23
Pre-requisite(s) : None

Concrete Techniques
2 - Weeks
5/12 - 5/23

Pre-requisite(s) : None

Confined Space Entry
1 - Day

4/23, 5/27, 7/1
Pre-requisite(s) : None

Fundamentals of Construction
2 - Weeks
5/19 - 5/30

Pre-requisite(s) : None

Grade Checking Orientation
4 - Days

4/14 - 4/17, 5/27 - 5/30
Pre-requisite(s) : None

Pipe Fusion
2 - Days
5/5 - 5/6

Pre-requisite(s) : Pipe - Laying Techniques Completion

Rigging and Signaling
1 - Week
4/7 - 4/11

Pre-requisite(s) : None

Sand Blasting (Abrasive Blasting)
1 - Day

5/30
Pre-requisite(s) : OSHA 10/Fundamentals of Construction/

Concrete Techniques

Shotcrete Techniques
2 - Weeks
6/30 - 7/11

Pre-requisite(s) : Fundamentals of Construction/
Concrete Techniques

Aerial Platforms Initial
3 - Days

4/7 - 4/9, 5/27 - 5/29, 6/17 - 6/19, 7/1 - 7/3
Pre-requisite(s) : None

Equipment Recertification 
(Forklift - Aerial - Bobcat - Concrete Coring/Saw Cutting)

1 - Week
4/21 - 4/25

Pre-requisite(s) : Experience/Certifications

Fence Building Techniques
1 - Week

5/19 - 5/23
Pre-requisite(s) : None

Forklift Initial
1 - Week

5/5 - 5/9, 6/9 - 6/13
Pre-requisite(s) : None

Forklift Reccertification
1 - Day

4/10, 5/27, 6/16
Pre-requisite(s) : Experience/Forklift Certificate

Skid Steer Loader Orientation
1 - Week

4/14 - 4/18, 5/5 - 5/9, 6/9 - 6/13, 6/30 - 7/3
Pre-requisite(s) : None

Skid Steer Loader Refresher
1 - Day

4/11
Pre-requisite(s) : Experience/Skid Steer Loader Certificate

IMPORTANT REMINDER: You must be enrolled to attend class.  “Walk-ins” will not be accepted.  If you are 
scheduled to attend class and fail to show without cancelling prior to the start date, you will become ineligible 
to attend training at the Training Center for a maximum of 60 days.

RECORDATORIO IMPORTANTE: Debe inscribirse para asistir a clase.  Si no esta inscrito no sera aceptado.  
Si esta inscrito y no se presenta sin cancelar antes de la fecha de inicio, usted sera ineligible a asistir a clases del 
Centro de Capacitacion por un maximo de 60 dias.

San Ramon Schedule of Courses / Horario de Clases de San Ramon San Ramon Schedule of Courses / Horario de Clases de San Ramon

Construction Courses

Equipment Courses
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San Ramon Schedule of Courses / Horario de Clases de San Ramon San Ramon Schedule of Courses / Horario de Clases de San Ramon

Asbestos Worker Initial - English
1 - Week

4/21 - 4/25
Pre-requisite(s) : None

Asbestos Worker Recertification - English
1 - Day

5/14
Pre-requisite(s) : Asbestos Worker Certificate

Hazardous Waste Recertification - English
1 - Day

4/2, 4/24, 6/24
Pre-requisite(s) : Hazardous Waste Worker Certificate

Fire Watch Safety
1/2 - Day

4/11, 5/2, 5/16, 5/23, 6/2, 7/3
Pre-requisite(s) : None

Oxy Acetylene Torch Cutting
1 - Day

4/18
Pre-requisite(s) : None

Hazardous Waste Initial - English
1 - Week

4/14 - 4/18, 5/12 - 5/16
Pre-requisite(s) : 200 Hours Worked

Hazardous Waste Initial - Spanish
1 - Week
6/9 - 6/13

Pre-requisite(s) : 200 Hours Worked

Lead Worker Initial - English
3 - Days

5/27 - 5/29
Pre-requisite(s) : None

Lead Worker Recertification - English
1 - Day

4/22, 5/15, 6/26
Pre-requisite(s) : Lead Initial Certificate (CDPH)

Lead Worker Recertification - Spanish
1 - Day

4/4
Pre-requisite(s) : Lead Initial Certificate (CDPH)

First Aid/CPR
1 - Day

5/2, 5/15, 6/25
Pre-requisite(s) : None

Flagging
1 - Day

4/18, 4/29, 5/27, 6/17
Pre-requisite(s) : None

Flagging - Spanish
1 - Day

5/13
Pre-requisite(s) : None

Mine Safety (MSHA)
1 - Week
4/28 - 5/2

Pre-requisite(s) : None

OSHA 10 
2 - Days
5/5-5/6

Pre-requisite(s) : None

OSHA 10 + Flagging 
2 - Days
5/13-5/14

Pre-requisite(s) : None

Refinery Safety (BATC)
1 - Day

4/3, 5/1, 5/28, 6/19, 7/2
Pre-requisite(s) : Photo ID + SSN

Safety Certification  
(Flagging/Traffic/OSHA 10/First/CPR)

1 - Week
4/21 - 4/25

Pre-requisite(s) : None

Scaffold User
1 - Day

4/28, 5/21, 6/20, 6/30
Pre-requisite(s) : None

Traffic Control
1 - Day

4/30, 5/29, 6/18
Pre-requisite(s) : None

IMPORTANT REMINDER: All trainees/apprentices are expected to be on time for all courses and to be 
suitably attired with work clothing and work boots.  NO shorts, tank tops, or tennis shoes will be allowed in 
class or in the dining area.  NO head gear will be allowed in the dining room. Registration for all courses is 
from 6:00am to 7:00am the first day of class.  After the first day, classes will begin at 6:30am.  Classes end at 
3:00pm.  Those arriving late or without proper attire will NOT be accepted.

RECORDATORIO IMPORTANTE: Se les requiere a todos los estudiantes y aprendices el llegar a tiempo a 
todos los cursos y venir vestidos apropriaddamente con ropa y botas de trabajo.  Pantalones cortos, camisetas 
sin manga, o zapatos de tenis no seran permitidos, en ninguna de las clases o en el comedor.  No es permitido 
entrar al comedor con sombrero.  La registracion para todos los cursos es de las 6:00am to 7:00am de la 
manana.  Despues del primer dia de las clases, las clases empiezan puntualmente a las 6:30am de la manana y 
terminan a las 3:00 de la tarde.  Las personas que lleguen tarde, o sin ropa adequada no seran aceptados.

San Ramon Schedule of Courses / Horario de Clases de San Ramon
Environmental Courses

Safety Courses

Welding Courses
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Apprenticeship Initial
3 - Weeks

5/5 - 5/23, 6/16 - 7/3
Pre-requisite(s) : Apprenticeship Program Acceptance

Asphalt Paving Techniques
1 - Week
6/9 - 6/13

Pre-requisite(s) : None

Fire Watch Safety
1/2 - Day

4/18, 5/23, 7/3
Pre-requisite(s) : None

Grade Checking Orientation
3 - Days

5/13 - 5/15
Pre-requisite(s) : None

Pipe Fusion Techniques
2 - Days

5/28 - 5/29
Pre-requisite(s) : Pipe Laying Techniques Certificates

Aerial Work Platoform Recertification
1 - Day

6/25
Pre-requisite(s) : Experience/Aerial Work Platform Certificate

Forklift Recertification
1 - Day

6/12
Pre-requisite(s) : Experience/Forklift Certificate

Forklift Initial
1 - Week

4/21 - 4/25, 6/30 - 7/3
Pre-requisite(s) : None

Blueprint Reading Orientation
3 - Days
6/9 - 6/11

Pre-requisite(s) : None

Concrete Techniques
1 - 2 Weeks

4/7 - 4/18, 6/16 - 6/20
Pre-requisite(s) : None

Skid Steer Loader Refresher
1 - Day

6/13
Pre-requisite(s) : Experience/Skid Steer Certificate

Flagging 
1 - Day

5/16
Pre-requisite(s) : None

Flagging - Spanish
1 - Day

6/24
Pre-requisite(s) : None

OSHA 10 + Flagging
2 - Days

6/23 - 6/24
Pre-requisite(s) : None

OSHA 10
1 or 2 - Days

5/27 - 5/28, 6/23
Pre-requisite(s) : None

Safety Certification  
(Flaggin/Traffic/OSHA10/First/CPR)

5 - Days
4/28 - 5/2

Pre-requisite(s) : None

West Sacramento Schedule of Courses / Horario de Clases de West Sacramento

In/En : San Ramon & West Sacramento
 Courses of one week or longer in length require drug testing.

Cursos de una semana o más tiempo requieren exámen de drogas. 

Apprenticeship Initial

Construction Courses

Equipment Courses

Safety  Courses
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Laborers Training & Retraining Trust Fund for Northern California 
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Laborers Training & Retraining Trust Fund for Northern California BOARD OF TRUSTEES

Employee  Trustees

José A. Moreno
Chairman

Northern California District
Council of Laborers

Dave E. George
Laborers’ International 

Union Local 139

Randy LeMoine
Laborers’ International 

Union Local 324

Doyle Radford
Laborers’ International 

Union Local 185

Ray Recinos
Laborers’ International 

Union Local 73

Employer  Trustees

Gil Crosthwaite
Co-Chairman

Associated General Contractors
A. Teichert & Son, Inc.

Robert Chrisp
Engineering Utility Contractors Association

Chrisp Company

Mike Feuz
Associated General Contractors

John F. Otto, Inc.

Ben Kerr
Construction Employers’ Association

Peck & Heller Company

Sue Weiler-Doke
Associated General Contractors

Kiewit Pacific
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San Ramon Location : 1001 Westside Drive, San Ramon, CA  94583
(925) 828-2513 - Tel  :  (925) 828-6142 - Fax

 
Take the ALCOSTA BOULEVARD exit off Highway 680, from Northbound 680, head West on Alcosta Boulevard, from 
Southbound 680, make a left (south) at top of ramp onto San Ramon Valley Boulevard.  Turn right (west) on Westside Drive.  
Stay in the straight-ahead lane and look on your left for the large sign and gate leading to the Training Center.  Proceed up 
the hill to the Administration building (on the left).

West Sacramento Location :  2901 Industrial Blvd., West Sacramento, CA  95691
(916) 375-0191 - Tel  :  (916) 375-0227 - Fax

Take the HARBOR BOULEVARD exit off U.S. 50/Business 80 towards Harbor Boulevard/Port of Sacramento.  Continue on 
Harbor Boulevard for approximately ½ mile.  At the Industrial Boulevard intersection at the entrance to the Port, make a right 
and continue about 100 yards on Industrial.  The entrance to the Laborers’ Training Center is on your left at a yellow pole 
gate.  Follow the signs to the Administration Building.

Directions & Maps
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The Northern California Laborers’ Training Center offers off-site/mobile training for those 
Employers/Union Offices who would prefer to train their employees at their job sites/offsite location.

El Centro de Capacitacion de Obreros del Norte de California ofrece capacitacion móvil para los 
Contratistas/Oficinas Sindicales que prefieren que el entrenamiento se lleve a cabo en el sitio de 

trabajo/afuera del centro.

Bilingual Communication :
Asphalt, Concrete, Pipe-Laying

Blueprint Reading
Competent Person
Concrete Cutting

First Aid/CPR
Flagging

Forklift Recert.
Grade Checking
OSHA10-Hour

Pipe Fusion Techniques
Skidsteer Loader

Traffic Control
Aerial Work Platform

The following classes are a sampling of the 
courses that can be provided via our Mobile Unit.

-

Las siguientes clases son una muestra de los cursos 
que son ofrecidos a través de nuestra Unidad Móvil.

Let Us Know How we can fulfill your Organization’s Training Requirements
Déjenos Saber como podemos satisfacer los requisitos de Capacitacion de su Organizacion

Director of Training : Vic Macias
Instructor Supervisor : Jerome Williams

Tel - (925) 828-2513  :  vmacias@norcalaborers.org  :  jwilliams@norcalaborers.org

Mobile Training Unit
Unidad Móvil de Capacitación

Commitment . Integrity . Quality . Teamwork . Balance Issue No. 65 Spring 2008
A quarterly newsletter from the Northern California Laborers’ Training Center



Commitment . Integrity . Quality . Teamwork . Balance

Issue No. 65 Spring 2008
A quarterly newsletter from the Northern California Laborers’ Training Center

LABORERS TRAINING AND RETRAINING 
TRUST FUND FOR NORTHERN CALIFORNIA

Mission
The Laborers Training Center provides Union Laborers comprehensive, quality training, 

emphasizing safety, skills and knowledge to increase their marketability and value to themselves, 
the Signatory Contractors and the Construction Industry.

Enroll Through Your Local Union Office

Make contact with  your Local Union Office.  Tell them which course you are interested in. They 
will then contact the Training Center, which will review course pre-requisites and availability. The 

Training Center will notify the Local Union Office which will inform you about the availability of the 
particular course.

Matricúlese a Través de la Oficina de su Unión Local

Póngase en contacto con la Oficina de la Unión. Dígales cuáles cursos le interesan. Entonces se 
pondrán en contacto con el Centro de Capacitación, el cual revisará los requisitos y la 

disponibilidad del curso. El Centro de Capacitación le avisará a la Oficina de Unión Local, la cual 
le informarán con respecto a la disponibilidad del curso en particular.

LABORERS TRAINING AND RETRAINING 
TRUST FUND FOR NORTHERN CALIFORNIA
1001 WESTSIDE DRIVE 
SAN RAMON, CA 94583-4098


