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THE LABORERS® TRAINING IN ACTION

Recently, Vermeer Pacific by RDO Equipment Co. partnered with the the Laborers’ Training Center and donated their
time and equipment which includes Vermeer’s latest technology - the AXIS Laser Guided Boring System. The AXIS unit
is a revolutionary product that installs on-grade sewer lines from 8 to 15 inches in diameter with laser-guided precision.
Distances to 400 feet and depths to 30 feet launched from a standard 8 foot x 12 foot manhole shore box make the unit
versatile and productive for urban environments. Another unique feature of the AXIS Laser Guided Boring System is the
3400 CFM vacuum extraction of the cuttings from the bore casing. This process speeds up production and maintains a
safe and clean worksite.

On April 12, 2010, Vermeer Pacific by RDO Equipment Co.’s drill team lead by Jason DeWitt moved the package into
the Laborers’ Training Center in San Ramon and spent the last two weeks operating and training on the unit. “Despite
heavy rain and inclement weather, the team continued to work hard and the training went off without a hitch. We had
excellent support from Jerome Williams, Instructor Supervisor, and his entire staff,” said Jason DeWitt, AXIS Specialist for
Vermeer Pacific by RDO Equipment Co.

Ken Hugen, Vermeer Pacific by RDO Equipment Co. General Manager of Sales, said, “We are very pleased to have this
technology operated by the Laborers Union. They have the right people with the necessary skills required to operate
the unit in a highly safe and productive work environment.”

“The American-made Vermeer AXIS Guided Boring Machine is ready to help rebuild and revitalize America’s under-
ground infrastructure. The accuracy of this machine will allow designers and agencies to eliminate costly lift stations
within their sewer infrastructure, as well as capitalize on a greener footprint,” added DeWitt.

V Vermeer

Pacific
By RDO Equipment Co.

Instructor Superw}'or
9erome Williams

COMMITMENT INTEGRITY QUALITY TEAMWORK BALANCE
A quarterly newsletter from the Northern California Laborers’ Training Center Page 3



THE LABORERS’ TRAINING IN ACTION

2




Apprenticeship Report - Spotlight on Apprenticeship
Informe de Aprendizaje - Enfoque en el Aprendizaje

In order to make travel in and out of the Silicon Valley
more efficient, San Jose’s airport is currently undergoing a
$1.3 billion modernization program. Old landmarks have
been replaced by new buidings and roadways as each
of the terminals get major upgrades. When completed,
the Norman Y. Mineta San Jose International Airport wil
be a world class facilty offering many state-of-the-art
amenities once ev-
erything wraps up
later thisyear. Work-
ing on this project
for Hensel Phelps
for the past year is
apprentice Johnny
Dela Rosa.

When we caught
up with Johnny re-
cently, he was busy
testng the new
baggage  claim
system to ensure
everything was run-
ning smoothly. Dur-
ing his time at the
airport, Johnny has
gained experience
in concrete  work,
saw cutting and
demolition as well as
learning what it’s like
to work as part of a
crew. When asked about his career goals, Johnny stated.
“I have been preparing to be a journeyman since | start-
ed. The classes | took in San Ramon were very helpful; my
instructors taught me a lot.” He added, “I really like this
company. | hope they keep me forever.” We in the ap-
prenticeship program wish Johnny continued success.

COMMITMENT INTEGRITY

Apprentice
Johnny Dela Rosa

By: Director of Apprenticeship
Jeff Armstrong

Ry

Con el fin de viajar de manera mas eficiente dentro y fuera del Valle
de Siicon, el aeropuerto de San José actualmente se encuentra en
un programa de modermizacion de $ 1.3 bilones de ddlares. Al Il
evarse a cabo importantes actualizaciones a las terminales; edjficios
y monumentos antiguos han sido sustituidos por nuevos edificios y
caminos. Una vez culminado el programa de modermnizacion, el aero-
puerto Norman Y. Mineta de San José serd una instalacion de clase
mundial que ofrecera
servicios  sumamente
desarrollados y del mas
alto nivel, esto se espera
para finales de este afio.
Desde el afio pasado a
estado trabajando en
este proyecto para Hen-
sel Phelps el aprendiz
Johhny Dela Rosa.

Cuando recientemente
nos pusimos al dia con
Johnny, €l se encon-
traba muy ocupado po-
niendo a prueba el nue-
VO Sistema para recoger
equipaje; asegurandose
gue todo estuviera
marchando de manera
eficiente. Durante el ti-
empo que ha pasado
en el aeropuerto, Johnny
ha adquiido experiencia
en obra de hormigdn,
aserrado y demolicion, asi como también ha aprendido lo que es
trabajar como parte de un equipo. Cuando se le pregunté acerca
de las metas en su carrera, Johnny declard. “He estado preparan-
dome para ser un Obrero desde que empecé. Las clases que tomé
en San Ramon fueron muy (tiles; mis istructores me ensefiaron mu-
cho. “Y afiadio:” Me gusta mucho esta empresa. Espero ser parte
de ella para siempre. “Nosotros, en el programa de aprendizaje le
deseamos a Johnny éxito continuo.

TEAMWORK BALANCE
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The Laborers’ Apprenticeship
Program participates in the
Annual Construction Industry
Job Fair in Fresno, California.

Victor Dillon, Field Coordinator for the
Laborers’ Apprenticeship Program,
demonstrates Torch Cutting Technique

| W
LA
anny ) Jave ﬂar/iry ictor Qillon
COMMITMENT INTEGRITY QUALITY TEAMWORK BALANCE
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Northern California Laborers Apprenticeship Program
Programa de Aprendizaje de Obreros del Norte de California

Q: When am | eligible for health benefits?
A: Your eligibility for health benefits is effective when your employer has
reported 441 worked hours to the Northern California Laborers Trust Funds.

Q: If I receive PCE (Previous Construction Experience) credit will it count towards my health
benefits?

A: No, hours must be accrued by working for a signatory contractor once you are a member of the
Union.

Q: If I have questions about my health benefits such as eligibility or a statement | received, whom do | contact?
A: For inquiries about your health benefits you may contact the Northern California Laborers Trust Funds at
1-800-244-4530. Ask for the Health and Welfare Department.

Q: When am | eligible for my vacation check?
A: Your employer will start making contributions to your vacation account once you advance to 4™ period (80%).
In order to receive an upgrade to 80% and full fringes (including your vacation check) you must first meet all of the
following requirements.

e 1500 OJT Hours.

e Pay the remainder of your initiation to your local.

e Complete either the follow-up class or the Hazardous Waste class.

Q: What if | work more than 1500 hours but | haven’t paid my full initiation or taken the
follow-up or Hazardous Waste class? Will | get “retro pay” when | do?

A: No. Your raise and advancement will be effective when you meet all your
requirements and your advancement is processed.

>

P: ¢ Cuando soy elegible para los beneficios de salud?

R: Su elegibilidad para sus beneficios de salud entran en efecto cuando su
Empleador/Contratista haya reportado 441 horas trabajadas al Fondo de
Fideicomiso de los Obreros del Norte de California.

P: ¢Sirecibo crédito de PCE (experiencia previa en la construccion) se cuenta hacia
mis beneficios de salud?

R: No, las horas deben ser acumuladas trabajando para un contratista signatario una
vez que usted sea un miembro de la union.

P: ¢Si tengo preguntas sobre mis beneficios de salud tales como elegibilidad o una declaracion recibida, a quién
puedo contactar?

R: Para preguntas sobre sus beneficios de salud usted puede entrar en contacto con los Fondos Fideicomiso de los
Obreros del Norte de California al 1-800-244-4530. Pregunte por el departamento de la salud y del bienestar.

P: ¢ Cuando soy elegible para recibir mi cheque de vacaciones?
R: Su empleador comenzard a hacer contribuciones a su cuenta de las vacaciones una vez que usted avance
al cuarto periodo (el 80%). Para recibir una actualizacion hasta el 80% y beneficios (incluyendo su cheque de las
vacaciones) usted debe primero cumplir con todos los siguientes requisitos.

e 1500 Horas de OJT (capacitacion en el trabajo)

e Pagar asu Local el resto de su iniciacion

e Completar la clase del Modulo 2 de Aprendizaje o la clase de los desechos peligrosos.

P: ¢ Qué pasa si trabajo mas de 1500 horas pero no he pagado mi iniciacién completa ni he tomado la clase del
Modulo 2 o de los desechos peligrosos? ¢ Conseguiré “pago retroactivo” cuando lo haga?

R: No, su aumento y adelanto seran efectivos cuando usted cumpla con todos los requisitos y su aumento sera
procesado.

COMMITMENT INTEGRITY QUALITY TEAMWORK BALANCE
A quarterly newsletter from the Northern California Laborers’ Training Center Page 7



e e Schedule of Courses

Apprenficesnip Ccourses

Apprenticeship Initial - 3 Weeks
Dates: 07/19 - 08/06
08/09 - 08/27
09/13- 10/01

Pre-requisite: None

consiruciion Courses =

Advanced Concrete Finishing - 2 Weeks
Dates: 08/30-09/10
Pre-requisite: Concrete Techniques/Experience

Basic Construction Math Skills - 1 Week
Dates: 07/26 -07/30
09/13-09/17
Pre-requisite: None
Blueprint Reading Orientation - 3 Days
Dates: 07/07-07/09

Pre-requisite: None

Concrete Techniques - 2 Weeks

Dates: 08/16 - 08/27
Pre-requisite: None
Confined Space Entry - 1 Day
Dates: 08/31

09/ 24 ~ atLocal 185

Pre-requisite: None

Horizontal Directional Drilling Orientation
2 Weeks

09/07 - 09/17

09/20 - 10/01

Dates:

Pre-requiste: None

COMMITMENT

caguipment Courses

Aerial Work Platform Initial - 2 Days
Dates: 09/09 - 09/10 (sparish)

Pre-requisite: None

Aerial Work Platform Recertification - 1 Day
Dates: 09/22 *atLocal 185
Pre-requisite: Experience/Certification

Concrete Coring & Saw Cuitting - 2 Days
Dates: 07/26 - 07/27

Pre-requisite: Construction Experience

Forklift Orientation-All Terrain - 1 Week
Dates: 08/09 - 08/13

09/13-09/17

09/27 - 10/01 (spanish)

Pre-requisite: None

INTEGRITY

QUALITY
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Fundamentals of Construction - 2 Weeks
Dates: 08/02-08/13

Pre-requisite: None

Grade Checking Orientation - 4 Days
Dates: 07/06 - 07/09 *atLocal 185
08/16 - 08/19
09/27 - 09/30

Pre-requisite: None

Introduction to Hod Carrying - 3 Weeks

Dates: 08/02 - 08/20
Pre-requisite: None
Rigging & Signaling - 1 Week
Dates: 07/12-07/16

Pre-requisite: None

Shotcrete Techniques - 2 Weeks
Dates: 08/30-09/10

Pre-requisite: Fundamentals of Construction/Exp.

Forklift Recertification - 1 Day
07/01 (spanish)
07/23 +atLocal 185
07/29
08/27 (sparish)
09/21 *atLocal 185

Pre-requisite: Experience/Certification

Dates:

Skid-Steer Loader Orientation - 1 Week
Dates: 08/16 - 08/20

Pre-requisite: None

EI .

vwelding Courses

Dates: 07/28

Pre-requisite: None

Oxy Acetylene Torch Cutting & Burmning - 1 Day

TEAMWORK

BALANCE



Calendario de Cursos

cnvironmenial Courses

Asbestos Worker Initial - 1 Week
Dates: 09/07 - 09/10

Pre-requisite: None

Hazardous Waste Recettification
1 Day

07/01

07/20

Dates:

Asbestos Worker Recertication - 1 Day

Dates: 09/02
Pre-requisite: Asbestos Worker Certificate

07/21 (sparish)
08/31

09/01 (sparish)

Hazardous Waste Removal - 1 Week
ates: 07/12-07/16

07/19 - 07/23 (sparish)
08/23-08/27

09/07 - 09/10 (spanishy
09/27 - 10/01

Pre-requisite: 200 Hours Worked

09/23 *atlocal 185
09/24 (sparish)

Pre-requisite: Haz.Waste Certificate

Lead Abatement Initial - 3 Days
Dates: 07/13 - 07/15 (spanish)
08/03 - 08/05
09/14 - 09/16
09/28 - 09/30 (sparish)
Pre-requisite: None

Lead Recertification - 1 Day
Dates: 07/22

Pre-requisite: Lead Initial Certificate(CDPH)

COMMITMENT

Mold Remediation - 2 Days
Dates: 09/07 - 09/08

Pre-requisite: None

Sarerty Courses

BATC Refinery Safety - 1 Day

Dates: 07/28
09/01
Pre-requisite: Identification and Social
Security Card

First Aid/CPR - 1 Day

Dates: 07/29

Firewatch Safety - 1 Day
Dates: 08/06
08/27
10/01

Pre-requisite: None

08/12 (sparish)

Pre-requisite: None

Flagging - 1 Day

Dates: 08/02 (spanish)

Mine & Tunnel Safety - 1 Week
Dates:  07/12-07/16
08/23 - 08/27

Pre-requisite: None

08/06

08/10
09/02
09/21
09/22 (spanish)

OSHA10 + Flagging - 2 Days
Dates:.  07/26-07/27
08/24 - 08/25 (spanish)
08/24 - 08/25 *atLocal 185

Pre-requisite: None

Pre-requisite: None

INTEGRITY

QUALITY

Dates:

Safety Certification - 1 Week
(OSHA10, Flagging, Traffic Control, First Aid/
CPR, Confined Space)

07/12-07/16 *atlocai1ss
07/19-07/23
07/26 - 07/30 (spanish

Pre-requisite: None

Dates:

Scaffold User - 1 Day
08/30

Pre-requisite: None

Dates.

Traffic Control - 1 Day
08/11
08/26 (spanish)
08/26 *atLocal 185
09/03
09/23

Pre-requisite: None

TEAMWORK

* Special Class Location

BALANCE
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Training Program Overview

The Training Program is designed to provide basic, as well as advanced, instruction in a variety
of construction skills.

Trainees learn from instructors who have many years of experience in the construction industry.
Classes are equipped with modern equipment and tools, and strong emphaisis is placed on op-
eration and safety.

Classes range from one to six weeks. A typical construction course format entails approximately
45 minutes of classroom instruction per day with the remaining time spent on “hands-on” train-
ing. All training is done under the direct supervision of a certified instructor.

Want to Take a Class at the Training Center?

Contact your Local Union Office or inquire while paying your dues or registering at roll call. Tell
them which course you are interested in taking. They will then contact the Training Center, which
will review your work status and course availability. The Training Center will notify the Local Union
Office which will contact you about the availability of the particular course.

Vision general del Programa de Capacitacion

El Programa de Capacitacion esta disefiado para proveer instruccion basica al igual que in-
struccion avanzada en una gran variedad de habilidades en la construccion.

Los estudiantes reciben la enseflanza de instructores quienes tienen muchos afios de experi-
encia en la industria de la construccion. Los cursos estan equipados con maquinaria y herra-
mienta moderna, y se enfocan de manera firme en el manejo y la seguridad.

Los cursos varian de una a seis semanas. El formato tipico de un curso de construccion,
conlleva aproximadamente 45 minutos de instruccion al dia en el salén de clase y el tiempo
restante se dedica a la practica. Toda la instruccidn se efectua bajo la direccidon de un super-
visor certificado.

Quiere tomar una clase en el Centro de Capacitacion?

Llame por telefono a su Oficina de la Unién Local o pregunte cuando vaya a pagar su cuota
mensual o cuando se registre para el pase de lista. Digale a los representates que curso le in-
teresa tomar. Ellos se pondran en contacto con el Centro de Capacitacion, permitiendo asi la
verificacion de su estado de empleo y la disponibilidad de cursos. El Centro de Capacitacion
notificara a la Oficina de la Unidn Local, y enseguida le haran saber acerca de la disponibilidad
del curso en particular.

COMMITMENT INTEGRITY QUALITY TEAMWORK BALANCE
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fi SAFETY CORNER | RINCON DE SEGURIDAD

By: Richard Rocha - Facility Manager/Safety Officer

“YOU ARE RESPONSIBLE™

“USTED ES RESPONSABLE”

Every person determines their own for-
tune, and that fortune, good or bad, de-
pends on the individual’s acceptance
of personal responsibility.

At a young age, we are taught to as-
sume responsibilities. (“Look before you
cross the street ... playing with matches is
dangerous ... be home before dark ...”).
Even today, as adults, we still learn and
decide whether to accept certain obligations. Young or old, we
make individual choices.

When responsibilities are shunned or rejected, someone must
cope with the results. Police officers, judges, juvenile officers,
and social workers respond to most of these rejections in our so-
ciety. In safety, doctors, nurses, and funeral directors deal with
the consequences of rejected responsibilities.

By accepting and practicing safety responsibility, you ensure
your future both at home and on the job. You do the same for
your fellow worker as well, because socially and morally you are
responsible for preventing accidents to others as well.

If you see an unsafe act, do something about it - point it out so
others are aware and can avoid future mistakes.

Point out to other employees when safety is not being prac-
ticed. After all, it is their responsibility to prevent an accident to
you as well.

Use good work habits - don’t be impulsive, and remember that
hurrying can hurt.

Develop the attitude that “if | do something wrong, I’'m taking
the chance of getting hurt”. Then do the job the right way.

If you are a supervisor - help new employees learn that safety is
the rule, not the exception. Teach them proper safety responsi-
bility before you turn them loose.

Practice leaving personal problems and emotional stress away
from the job. Remember, that accidents do not just happen -
they are caused. Correct little mistakes before they grow into
permanent bad habits. Safety responsibility is up to you.

PRACTICE SAFETY!
“Do not learn it through Accidental
Experience”.

QUALITY,
A quarterly newsletter from the Northern California Laborers’ Training Center

Cada persona determina su propia fortuna, y esa
fortuna, buena o mala, depende de como el indi-
viduo acepta responsabilidad personal. Vi =
A una temprana edad nos ensefiaron a asumir re- fie
sponsabilidades. ( “Mira antes de cruzar la calle. El
jugar con fosforos es peligroso. Esta en la casa an-
tes que oscuresca..”). Todavia hoy, como adultos, aprendemos y
decidimos si aceptamos ciertas obligaciones. Jovenes o mayores,
tomamos opciones individuales.

Cuando se huye de o se rechazan responsabilidades, alguien debe
enfrentarse a los resultados. Oficiales de policia, jueces, oficiales ju-
veniles, y trabajadores sociales son l0s que responden a la mayor
parte de estos rechazos en nuestra sociedad. En cuanto a nuestra
seguridad en el trabajo, doctores, enfermeras, y directores de enti-
erro son los que tratan con las consecuencias de responsabilidades
que son rechazadas.

El aceptar la responsabilidad por la seguridad en el trabajo, y el
poner en practica reglas de seguridad, aseguran su futuro en casa
y en el trabajo. Haga lo mismo por sus compafieros de trabajo,
porque socialmente y moralmente usted es responsable por preve-
nir accidentes a otros también.

Sive un acto que puede causar un accidente haga algo - sefidlelo
para que otros se enteren y puedan evitar errores en el futuro.
Haga saber a otros empleados cuando no se practica la seguri-
dad. Después de todo es de ellos la responsabilidad de prevenir
que no le pase un accidente a usted tampoco.

Use buenos habitos de trabajo - no sea impulsivo, y recuerde que
andar de prisa puede herir.

Desarrolle la actitud que “si hago algo mal, tomo el riesgo de lasti-
marme.” Haga el trabajo de manera correcta y segura.

Si es supervisor- ayude a los empleados nuevos a que aprendan
que la seguridad es la regla, y no la excepcion. Enséfieles respons-
abilidad de seguridad propia antes de dejarlos solos.

Practique dejar problemas personales y tension emocional lejos del
trabajo. Recuerde, que los accidentes no sélo pasan- se causan.
Corrija equivocaciones pequefas antes que crezcan a malos habi-
tos permanentes. Responsabilidad de seguridad es de usted.

iPRACTIQUE SEGURIDAD! -
“No la aprenda por Experiencia con Accidentes.”

IEAMWORK:



ANNOUNCEMENIS,

ATTENTION ALL TRAINEES:

Due to the current financial condition of the Laborers Training and Retraining Trust Fund for Northern California, the
trustees have had to take some measures in order to bring costs in line with projected income. Several conditions,
both economic and operational, have necessitated that we make the following changes to our training program:

1. Effective October 16, 2009, the “Stipend Allowance” was temporarily suspended. The “Travel Allowance” will
remain the same until further notice.

2. Effective February 19, 2010, the West-Sacramento Training Facility was closed.

3. No hours credit for Health & Welfare or Pension will be given to any trainee attending classes at the San Ramon
Training Center for any class starting on or after March 1, 2010.

4. Effective May 1, 2010, the Food and Lodging services ceased operations at the Training Center in San Ramon.

We realize the above will create some hardship for trainees. However, in the current economic climate, the changes
were necessary and are a first step in insuring the ongoing viability of the Training Fund.

ANUNCIOS,

ATENCION TODOS LOS ALUMNOS:

Debido a la condicion financiera actual del Fondo Fideicomiso De Los Obreros Del Norte De California, los fidei-
comisarios han tenido que tomar algunas medidas con el fin de bajar los costos y ponerlos en linea con los ingresos
proyectados. Varias condiciones, tanto econémicas como operativas, han requerido que hagamos los siguientes
cambios en nuestro programa de capacitacion:

1. A partir del 16 de Octubre del 2009, el “Subsidio de Clases” fue temporalmente suspendido. El “Subsidio de
Transporte” seguira siendo el mismo hasta nuevo aviso.

2. El Centro de Capacitacion de West Sacramento se cerrd a partir del 19 de Febrero del 2010.

3. No se acreditaran horas para los servicios de Salud y Bienestar Social o para la Pensién. Los alumnos que asistan
a clases en el Centro de Capacitaciéon de San Ramon, no recibiran el crédito de horas por cualquier clase que
de comienzo a partir de Marzo 1 del 2010.

4. A partir de Mayo 1 del 2010, los servicios de Alojamiento y Alimentaciéon dejaron de operar en el Centro de
Capacitacion en San Ramon.

Nos damos cuenta que estos cambios van a crear algunas dificultades para los alumnos. Sin embargo, en el clima
econémico actual, los cambios han sido necesarios y son un primer paso para asegurar la viabilidad en curso del
Fondo de Capacitacion.

COMMITMENT INTEGRITY: QUALITY: TEAMWORK: BALANCE
Page 12 A quarterly newsletter from the Northern California Laborers’ Training Center



Northern California —

Laborers’ Local Union Offices

Oficinas de la Unidon Local de
Obreros del Norte de California

Local 67 : Asbestos, Lead & Mold, and HAZ-MAT Laborers’
Business Manager : Victor Parra
7:00am - 5:00pm (510) 569-4761
8400 Enterprise Way #119 : Oakland, CA 94621
Branch Office : 7:00am - 5:00pm
2717 Cottage Way #12 : Sacramento, CA 95825 : (916) 482-2607
Local 73 : General Laborers’ & Hod Carriers
Business Manager / Secretary Treasurer : Ray Recinos
6:30am - 5:00pm : (209) 466-3356
3984 Cherokee Road : Stockton, CA 95215
Local 139 : Hod Carriers & Construction Laborers’
Business Manager / Secretary — Treasurer : David E. George
6:30am - 5:00pm : (707) 542-1107
81 Barham Avenue : Santa Rosa, CA 95407
Mailing Address: P.O. Box 5438 : Santa Rosa, CA 95402
Local 166: Hod Carriers
Business Manager / Secretary — Treasurer : Samuel Robinson
7:00am - 9:00am : (510) 568-0141
8400 Enterprise Way Room 109 : Oakland, CA 94621
Local 185 : Construction & General Laborers’
Business Manager / Secretary — Treasurer : Doyle S. Radford
Office Hours: 6:30am —4:30pm : (916) 928-8300
1320 National Drive : Sacramento, CA 95834
Branch Offices : 6:30am — 3:30pm
2865 Churn Creek Rd., D : Redding, CA 96049 : (530) 221-0961
1650 Sierra Ave.,#206 : Yuba City, CA 95993 : (530) 674-4707
Local 261 : Construction & General Laborers’
Business Manager / Secretary — Treasurer ; Ramon Hernandez
6:30am - 4:30pm : (415) 826-4550
3271 - 18th Street : San Francisco, CA 94110
Local 270 : Hod Carriers, General Laborers’
Business Manager : James Homer
6:30am —5:00pm : (408) 297-2620
509 Emory Street : San Jose, CA 95110
Branch Office : 6:30am - 5:00pm
640 Eaton Street : Santa Cruz, Ca 95062 : (831) 475-7058

COMMITMENT
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Local 291 : Construction & General Laborers’
Business Manager / Secretary — Treasurer : Harry C. Harris
6:30am - 5:00pm : (415) 492-0936
4174 Redwood Highway : San Rafael, CA 94903
Local 294 : Construction & General Laborers’
Business Manager / Secretary — Treasurer : Bruce Rust
7:00am - 5:00pm : (559) 255-3019
5431 East Hedges : Fresno, CA 93727
Branch Office : 7:00am -9:00am
319 N. Church Street : Visalia, CA 93277 : (559) 734-9426
Local 297 : Laborers’ & Hod Carriers
Business Manager / Secretary — Treasurer : Gary A. Alameda
7:00am - 5:00pm : (831) 422-7077
117 Pajaro Street : Salinas, CA 93901
Branch Office : 7:00am - 9:00am / 3:30pm - 5:00pm
254 Casa Verde Way : Monterey, CA 93940 : (831) 648-1081
Local 304 : Construction & General Laborers’
Business Manager / Secretary — Treasurer : Jose M. Zapien, JR.
6:00am - 4:30pm : (510) 581-9600
29475 Mission Blvd : Hayward, CA 94544
Branch Offices : 6:00am —4:30pm
2063 Research Dr. : Livermore, CA 9455 : (925)455-8292
425 Roland Way : Oakland, CA 94621 : (510) 562-2661
Local 324 : Construction & Hod Carrier Laborers’
Business Manager / Secretary - Treasurer : Randy LeMoine
6:30am —4:00pm : (925) 228-0930
611 Berrellesa Street : Martinez, CA 94553
Branch Offices : 6:30am —9:00am
1005 Fitzuren Road : Antioch, CA 94509 : (925) 522-0006
101 South 12th St. : Richmond, CA 94804 : (510) 234-1069
2920 Sonoma Blvd, Ste B : Vallejo, CA 94590 : (707) 643-7214
Local 389 : Construction & General Laborers’
Business Manager / Secretary — Treasurer : Ignacio Castillo
6:30am - 5:00pm : (650) 344-7168
300-7th Avenue : San Mateo, CA 94401

Local 1130 : Construction, Production & Maintenance Laborers’

Business Manager / Secretary — Treasurer : David J. Gorgas
7:00am - 4:30pm : (209) 521-9883
2549 Yosemite Blvd., Suite K : Modesto, CA 95354

BALANCE




The Mobile Training Unit
La Unidad Movil de Capacitacion

The following classes are a sampling of the courses that can be provided via our Mobile Unit.
Las siguientes clases son una muestra de los cursos que son ofrecidos a traves de nuestra Unidad Mavil.

Bilingual Communication: Concrete, Pipe-Laying Forklift Recertification
Blueprint Reading Grade Checking
Competent Person OSHA10-Hour
Concrete Cutting Pipe Fusion Techniques
First Aid/CPR Skidsteer Loader
Flagging Traffic Control
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The Mobile Training Unit can bring
training directly to you!

The Northern California Laborers’ Training Center offers off-site/mobile training for those

Employers/Union Offices who would prefer to train their employees
at their job sites/offsite location.

El Centro de Capacitacion de Obreros del Norte de California ofrece capacitacion movil para
los Contratistas/Oficinas Sindicales que prefieren que el entrenamiento se lleve a cabo en el
sitio de trabajo/afuera del centro.

g 90

7! Empleyen' Awecistion | 2550

Let Us Know How we can fulfill your Organization’s Training Requirements!
Déjenos Saber como podemos satisfacer los requisitos de Capacitacion de su
Organizacion!

Contact: Instructor Supervisor, Jerome Williams

Tel - (925) 828-2513 : jwilliams@norcalaborers.org
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From Northbound 680, take the De laautopista 680 de laRuta Norte,tome
ALCOSTABLVD. exit, turn left onto San lasalida ALCOSTABLVD.,girealaizquierda
Ramon Valley Blvd. Turn right onto sobre San Ramon Valley Boulevard. Gire
Westside Drive. The Training Centeris a la derecha sobre Westside Drive. El
located on the left. Centro de Capacitacion se encuentra a
From Southbound 680, take the mano izquierda.

ALCOSTA BLVD. exit, turn left onto De la autopista 680 de la Ruta Sur, tome la
Alcosta Blvd. Stay in the straight- salida ALCOSTA BLVD., gire a la izquierda
ahead lane to go onto Westside sobre Alcosta Blvd. Permanezca en el
Drive and look on your left for the carrl que marcha en linea recta sobre
large sign and gate leading to the Westside Drive y ver a su izquierda para
Training Center. Proceed up the hill encontrar elletreroy la puerta principal al
to the Administration building (on the Centro de Capacitacion. Proceda hasta
left). la colina a la Oficina de Administracion

(alaizquierda).
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